
2022 Philadelphia-Camden-Vineland, PA-NJ-DE-MD, Locality Pay Schedule 
TR Pay Plan 

United States Mint and Bureau of Engraving and Printing 
Incorporates a 2.2% Increase to the TR Base Schedule and a Locality Payment of 26.95% 

Locality 
Payment:  26.95% 

Class 

Entry-Level 

Grade 
Step 1    2 3 4 5 6 7 8 9 10 1 1  12   13   14
Wait 1    2   3   4   5   7   9   11  13  15  18   21   24   27

6 $58,314 $59,701 $61,090 $62,476 $63,865 $65,254 $66,641 $68,030 $69,419 $70,808 $72,196 $73,585 $74,973 $76,364 

Entry-Level 
w/Training 7 $63,828 $64,711 $66,451 $68,184 $69,919 $71,654 $73,389 $75,125 $76,861 $78,596 $80,333 $82,068 $83,805 $85,539 

Senior Patrol 8 $68,643 $71,249 $73,852 $76,452 $79,058 $81,662 $84,267 $86,868 $89,469 $92,073 $94,677 $97,281 $99,884 $102,487 

Sergeant 9 $75,510 $78,239 $80,973 $83,708 $86,434 $89,167 $91,900 $94,630 $97,363 $100,096 $102,823 $105,558 $108,287 $111,018 

Lieutenant 10 $82,305 $85,323 $88,339 $91,357 $94,377 $97,395 $100,415 $103,430 $106,448 $109,468 $112,484 $115,504 $118,519 $121,537 

Dep Inspector 11 $98,056 $101,457 $104,865 $108,272 $111,677 $115,078 $118,485 $121,890 $125,296 $128,701 $132,108 $135,514 $138,915 

Inspector 12 $114,602 $118,460 $122,316 $126,177 $130,032 $133,890 $137,750 $141,604 $145,463 $149,321 $153,180 $157,038 $160,894 

Asst Chief 13 $127,722 $132,024 $136,323 $140,623 $144,926 $149,226 $153,526 $157,823 $162,127 $166,425 $170,729 $175,029 $176,300 

Chief 14 $134,237 $138,883 $143,527 $148,170 $152,816 $157,462 $162,106 $166,746 $171,388 $176,035 $176,300 $176,300 $176,300 

Effective Date:  January 2, 2022 Locality pay is capped at $176,300 

Authority:  Section 5304(h) of title 5, United States Code, requires that extensions of locality payments to non-General Schedule categories of employees be renewed each year. On November 30, 2021 the 
President's Pay Agent extended the 2022 locality-based comparability payments to employees of the U.S. Mint and BEP paid under 5 U.S.C. 5378 (i.e., TR positions).  Under 5 CFR 531.606, locality rates 
of pay approved by the President (or designee) for employees in a category of positions described in 5 U.S.C. 5304(h)(1)(D) may not exceed the rate for level IV of the Executive Schedule ($176,300 in 
2022). 




