
Step 1 2 3 4 5 6 7 8 9 10 11 12 13 14

Class Grade Wait 1 2 3 4 5 7 9 11 13 15 18 21 24 27

Entry-Level 6 $53,960 $55,243 $56,530 $57,813 $59,099 $60,384 $61,667 $62,951 $64,238 $65,524 $66,809 $68,092 $69,378 $70,665

Entry-Level 

w/Training 7 $59,066 $59,883 $61,491 $63,095 $64,699 $66,305 $67,911 $69,519 $71,125 $72,729 $74,337 $75,942 $77,548 $79,156

Senior Patrol 8 $63,520 $65,931 $68,340 $70,747 $73,157 $75,566 $77,977 $80,384 $82,791 $85,201 $87,611 $90,020 $92,428 $94,838

Sergeant 9 $69,875 $72,401 $74,928 $77,459 $79,983 $82,512 $85,042 $87,567 $90,096 $92,625 $95,149 $97,679 $100,205 $102,733

Lieutenant 10 $76,162 $78,955 $81,746 $84,539 $87,334 $90,127 $92,921 $95,711 $98,503 $101,298 $104,090 $106,883 $109,674 $112,467

Dep Inspector 11 $90,738 $93,884 $97,038 $100,191 $103,341 $106,491 $109,642 $112,793 $115,944 $119,095 $122,248 $125,399 $128,546

Inspector 12 $106,047 $109,618 $113,188 $116,758 $120,328 $123,898 $127,467 $131,036 $134,606 $138,177 $141,749 $145,318 $148,887

Asst Chief 13 $118,188 $122,169 $126,148 $130,129 $134,110 $138,089 $142,066 $146,045 $150,027 $154,005 $157,986 $160,300 $160,300

Chief 14 $124,219 $128,517 $132,814 $137,111 $141,411 $145,709 $150,006 $154,302 $158,596 $160,300 $160,300 $160,300 $160,300

2016 New York-Newark-Bridgeport, NY-NJ-CT-PA, Locality Pay Schedule

TR Pay Plan

United States Mint and Bureau of Engraving and Printing 

Incorporates a 1.0% Increase to the TR Base Schedule and a Locality Payment of 29.20%

Effective Date:  January 10, 2016 Locality pay is capped at $160,300

Locality 

Payment:
29.20%

Authority:  Section 5304(h) of title 5, United States Code, requires that extensions of locality payments to non-General Schedule categories of employees be renewed each year.  On November 20, 2015 

the President's Pay Agent extended the 2016 locality-based comparability payments to employees of the U.S. Mint and BEP paid under 5 U.S.C. 5378 (i.e., TR positions).  Under 5 CFR 531.606, locality 

rates of pay approved by the President (or designee) for employees in a category of positions described in 5 U.S.C. 5304(h)(1)(D) may not exceed the rate for level IV of the Executive Schedule ($160,300 

in 2016).


